Boston Employment Commission Project Review
M

7121-A 26 Court Street Office Space Demolition

April 17, 2019

Awarding Authority: Property Construction and Management Department / PFD
General Contractor: Suffolk Construction Company

Construction Cost: $2,430,000 Construction Period: 1/2019 — 4/2019
Construction Monitor: Claudette Austin

Percentage Complete: 98%

New BRJP Ordinance Goals: 51% Resident 40% People of Color 12% Female

Project Description:

The scope of work is the first phase in the process of renovating floors 2 through 6 at 26 Court Street,
Boston, MA 02108 and includes the demolition of each of the floors to prepare the space for
reconstruction of new offices for the Department of Neighborhood Development (DND) and the Public
Facilities Department. The work is expected to be completed in 90 days.
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Boston Employment Commission Project Review
M

I. Overall Numerical Compliance

Report Run Date: 04/04/19
Includes Work Records from: 01/05/19 — 03/31/19

# # # % % %
Workhours Workers Contractors | pasidents People of Color | Female
12,210 97 4 23% 82% 8%
Il. Numerical Compliance by Major Trades
Report Run Date: 04/04/19
Includes Work Records from: 01/05/19 — 03/31/19
# of # of % % %
Trade Work hours Workers Resident People of Color Female
Asbestos Abate 8,595 61 13% 92% 6%
Wrecker 2,890 21 52% 65% 5%
Equipment Oper 318 3 0% 0% 85%
Electrician 164 5 76% 87% 0%
Laborer 124 4 38% 38% 0%
lll. Numerical Compliance by Major Contractor
Report Run Date: 04/04/19
Includes Work Records from: 01/05/19 — 03/31/19
# of Wrkhrs # of % % %
Contractor Workers Resident People of Color Female
NASDI, LLC 11,802 85 22% 83% 8%
NASDI, LLC employs asbestos workers, equipment operators and wreckers.
Davison Company 244 7 43% 19% 0%
Davison Company employs HVAC, laborers and pipefitters.
Brothers Electric 130 2 82% 100% 0%
Brothers Electric employs electricians.
Sanibel Electric 34 3 53% 35% 0%

Sanibel Electric employs electricians.
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Boston Emplozment Commission Project Review
m

BRJP Highlights and Concerns:

Construction started in January 2019. Based on the 3™ payment approved on 4/4/19
project is 98% complete.

On 2/13/19 BRJP addressed overall compliance with Suffolk Construction (see attached
along with Suffolk’s initial follow-up also dated 2/13/19). Since then -

Boston Resident participation decreased from 28% to 23%
People of Color participation increased from 79% to 82%
Female participation increased from 6% to 8%

NASDI performed 97% of the total workhours reported and achieved only 22% Boston
Residents.

Attachments include NASDI's documented compliance efforts through union
requests/referrals from January 2019 — March 2019.

In March NASDI had a lay off and did not retain the majority of Boston Resident workers
in an effort to maintain progress made. This has resulted in the 5% decrease in Boston
Resident participation stated above (see attached BRJP correspondence dated 3/22/19
and Suffolk’s response dated 3/22/19 and 3/28/19).

Compliance documentation is also attached for Brothers Electric (dated 2/26/19),
Davison Company (dated 2/12/19, 2/28/19) and Sanibel Electric (2/19/19).

17 (85%) of the 20 Boston Residents reported have been verified.

Submission time for the weekly reports average 3 days.

Enforcement of 7 Compliance Efforts (Compliance Determination Rubric is attached)

0O 0 O 0O O ©

Pre-construction meeting (failure to attend) — in compliance

Weekly payroll submission (late submittals) —in compliance

Corrective Action meeting (failure to attend) — in compliance

Boston Employment Commission Meeting (failure to attend) — in compliance
Providing communications/confirmations — in compliance

Jobs Bank Referral(s) —in compliance

Boston Resident Verifications — awaiting verification for 3 workers requested 4/4/19
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Boston Employment Commission Project Review

RECOMMENDATIONS: The OED/BRJP Office recommends that —

Suffolk Construction encourages subcontractors still on site to remain proactive in their efforts
and retain their Boston Resident, People of Color and Female workers as they downsize.

NASDI (the major subcontractor on this project and a repeat contractor on BRJP monitored

projects), review their BRJP history and make a concerted effort moving forward to achieve the
51% Boston Resident goal.

Provide proof of residency for the Boston Resident workers not yet verified that were identified
in 4/4/19 correspondence.
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Boston Employment Commission Project Review

ATTACHMENTS:

e PROJECT STATISTICAL REPORT by contractor
e PROJECT STATISTICAL REPORT by trade
e COMPLIANCE EFFORTS DOCUMENATION:

2/13/19 Letter from BRIP to Suffolk (2 pages)

2/13/19 Response from Suffolk to BRJP (2 pages)

NASDI’s Union letters and Workforce Request (74 pages)
3/22/19 Letter from BRIP to Suffolk (2 pages)

3/22/19 Response from Suffolk to BRIP (7 page)

3/28/19 Correspondence from Suffolk regarding NASDI (2 pages)
2/26/19 Correspondence from Brothers Electric (1 page)

2/12/19 Letter from Davison Company (/ page)

2/28/19 Letter from Davison Company (1 page)

2/19/19 Letter from Sanibel Electrical (/ page)

0 00000000 o0

e BRIJP COMPLIANCE DETRMINATION RUBRIC (2 pages)
e HISTORY REPORT FOR CONTRACTORS

o NASDILLC

o Davison Company
o Brothers Electric
o Sanibel Electric
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PROJECT STATISTICAL REPORT

O._O“ SUFFOLK CONSTRUCTION CO. - ID: 9035

st: $2,430,000.00 Neigh: DOWNTOW

4/4/2019 1:33:23 PM
PAGE 1

Worked on
Project
01/05/2019 a_
03/30/2019 | Total Hours| Resident Hrs /% POC Hrs /% Female Hrs / % | Emps. Res. POC| Fem
130.0 106.0 81.5% 130.0 100.0% 0.0 0.0% 2 1 2 0
Totals: 130.0 106.0 81.5% 130.0 100.0% 0.0 0.0% 2 1 2 0
01/05/2019
03/31/2019 | Total Hours| Resident Hrs /% POC Hrs | % Female Hrs /| % | Emps Res. POC| Fem
Y R 30| 580 921%| 00 00% 0.0 0.0% 2] 1] o0} ©
j Laborer _ 1240 470 srew| 470 srew| oo oowl 4l 1l AL 0O
| Pipefitter . _ 57.0 0.0 0.0% 0.0 0.0% 00 0.0% 1 0 0 0
DAVISON CO,INC. Totals: 244.0 105.0 43.0% 47.0 19.3% 0.0 0.0% 7 2 1 0
NASDI. LLC 01/13/2019 )
' 03/31/2019 | Total Hours| Resident Hrs / % POC Hrs | % Female Hrs / % | Emps. Res. POC| Fem.
| Asbestos Worker - "~ gs945| 10780 125%| 790375 924%| 5200 e1%l 61l 91 57 ke
| Equipment Operator B “siz5] oo oow| oo oow| 2690 sere] 3] of ol 1
MBI Wrecker o 2880.5] 14800 515%| 18905 654%| 1490 5.2% 21 gl 11 1
NASDI, LLC Totals: 118015| 2,567.0 21.8%| 98280 83.3% 938.0 7.9% 85 17 68 5
SANIBEL ELECTRIC mwmwﬂwm“m Total .._o:qm_ Resident Hrs / % POC Hrs | % Female Hrs / % | Emps. Res. POC| Fem.
I Electriclan 34.0 18.0 52.9% 12.0 35.3% 0.0 0.0% 3 1 1 0
SANIBEL ELECTRIC Totals: 34.0 18.0 52.9% 12.0 35.3% 0.0 0.0% 3 1 1 0
Project Totals: 122095| 2,796.0 229%| 10,017.0 82.0% 938.0 7.7% 97 21 72 5




7121-A 26 COURT STREET OFFICE SPACE DEMO -- ID: 1 PROJECT STATISTICAL REPORT BY TRADE

4/4/2019 1:42:29 PM

GC: SUFFOLK CONSTRUCTION CO. ~ ID: 9035 ~ PAGE 1
BRIP Report #7
Date Range: 01/01/2018 - 04/04/2019
Total Hours | Resident Hrs / % POC Hrs /% | Female Hrs /% | Empls | Resident POC| Female

Asbestos Worker

Contractor: NASDI, LLC 8,594.5 1,078.0 12.5% 7,937.5 92.4% 520.0 6.1% 61 9 57 3
Trade Totals 8,594.5 1,078.0 12.5% 7,937.5 92.4% 520.0 6.1% 61 9 57 3

Electrician

Contractor: BROTHERS ELECTRIC CO LL 130.0 106.0 81.5% 130.0 100.0% 0.0 0.0% 2 1 2 0

Contractor: SANIBEL ELECTRIC 34.0 18.0 52.9% 12.0 35.3% 0.0 0.0% 3 1 1 0
Trade Totals 164.0 1240 75.6% 142.0 86.6% 0.0 0.0% 5 2 3 0

Equipment Operator

Contractor: NASDI, LLC 317.5 0.0 0.0% 0.0 0.0% 269.0 84.7% 3 0 0 1
Trade Totals 317.5 0.0 0.0% 0.0 0.0% 269.0 84.7% 3 0 0 1

HVAC

Contractor: DAVISON CO,INC. 63.0 58.0 92.1% 0.0 0.0% 0.0 0.0% 2 1 0 0
Trade Totals 63.0 58.0 92.1% 0.0 0.0% 0.0 0.0% 2 1 0 0

Laborer

Contractor: DAVISON CO,INC. 124.0 470 37.9% 470 37.9% 0.0 0.0% 4 1 1 0
Trade Totals 124.0 47.0 37.9% 47.0 37.9% 0.0 0.0% 4 1 1 0

Pipefitter

Contractor: DAVISON CO,INC. 57.0 0.0 0.0% 0.0 0.0% 0.0 0.0% 1 0 0 0
Trade Totals 57.0 0.0 0.0% 0.0 0.0% 0.0 0.0% 1 0 0 0




7121-A 26 COURT STREET OFFICE SPACE DEMO -- ID: 1 PROJECT STATISTICAL REPORT BY TRADE

4/4/2019 1:42:29 PM

GC: SUFFOLK CONSTRUCTION CO. -- ID: 9035 PAGE 2
; : BRIJP Report #7
Date Range: 01/01/2018 - 04/04/2019

: '| Total Hours | Resident Hrs /% POC Hrs /% | Female Hrs /% | Empls | Resident POC| Female

Wrecker

Contractor: NASDI, LLC 2,889.5 1,489.0 51.5% 1,890.5 65.4% 149.0 5.2% 21 8 1 1

Trade Totals 2,889.5 1,489.0 51.5% 1,890.5 65.4% 1490 52% 21 8 11 1

: muWO...._.mO._.. TOTALS 12,209.5 2,796.0 22.89% 10,017.0 82.0% 9380 7.7% 97 21 72 5




2/13/2019 City of Boston Mail - 7121-A 26 Court Street Office Space Demo / BRJP Update

B Claudette Austin <claudette.austin@boston.gov>
T

7121-A 26 Court Street Office Space Demo / BRJP Update

1 message

Claudette Austin <claudette.austin@boston.gov> Wed, Feb 13, 2019 at 2:12 PM
To: "Chamberland, Kevin" <kchamberland@suffolk.com>, "Addi, Vera" <VAddi@suffolk.com>
Cc: "Woodson, Brooke" <BWoodson@suffolk.com>, Margarita Polanco <mpolanco@suffolk.com>

Good Afternoon,

Attached is a Project Statistical Report by Contractor, a Project Statistical Report by trade and a list of Boston Residents
reported to date, for your information and review.

Overall performance is currently at 5,176 work hours - 28% Boston Residents, 79% People of Color, 6% Women.

We acknowledge efforts to date in the timely submission (3 days) of the weekly payrolls and exceeding the overall goal
for People of Color.

BRJP Concerns:

1. Overall low performance for Boston Residents at 28%

2. Overall low performance for Females at 6%

3. Asbestos abatement (the major trade) Boston Resident performance is low at 13% and female participation is low at
2%

(we received NASDI's union documentation and Suffolk's correspondence to NASDI dated 2/13/1 9)

4. 0% female in the electrical trade (request that both Brothers Electric and Sanibel Electric address in writing)

5. 9 Boston Residents not yet verified (see the "Residents on Project” list for the names of the unverified workers )

Please let me know if you have any questions. Thank you

Claudette Austin

Office of Economic Development
26 Court Street 7th Floor
Boston, MA 02108

https://mail.google.com/mail/u/0?ik=203cdfdf4e&view=pt&search=all&permthid=thread-a%3Ar5504246498150329821 %7Cmsg-a%3Ar-408340998666... 1/2



PROJECT STATISTICAL REPORT

2/13/2019 1:03:00 PM

7121-A 26 COURT STREET OFFICE SPACE DEMO -- ID: 10295 Award Dept: PFD Const Cost: $2,430,000.00 Neigh: DOWNTOW PAGE 1
m.o“ SUFFOLK CONSTRUCTION CO. -- ID: 9035 Date Range: 01/01/2018 - 02/13/2019
Worked on
Project BRIP Report #8
01/05/2019 m_
BROTHER L 102
SEELECTRICLE ek 02/09/2019 | Total Hours| Resident Hrs /% POC Hrs | % Female Hrs / % | Emps. Res. POC| Fem.
087 Electrician 130.0 106.0 81.5% 130.0 100.0% 00 0.0% 2 1 2 0
BROTHERS ELECTRIC CO LL Totals: 130.0 106.0 81.5% 130.0 100.0% 00 0.0% 2 1 2 0
01/05/2019
INC.
DAVISON CO, 2560 12/00/2019 | Total Hours| ResidentHrs/%| POCHrs/% FemaleHrs /% | Emps.| Res.| POC| Fem.
HVAC 54.0 49.0 90.7% 0.0 0.0% 0.0 0.0% 2 1 0 0
| Laborer 115.0 47.0 40.9% 47.0 40.9% 0.0 0.0% 4 1 1 0
| Pipefitter 57.0 0.0 0.0% 0.0 0.0% 0.0 0.0% 1 0 0 0
DAVISON CO,INC. Totals: 226.0 96.0 42.5% 47.0 20.8% 00 0.0% 7 2 1 0
01/13/2019 a_
N
ABRILLE e 02/10/2019 ] Total Hou Resident Hrs / % POC Hrs /% Female Hrs / % | Emps. Res. POC| Fem.
01" Asbestos Worker 3,232.5 412.0 12.7%| 3,056.5 94.6% 720 2.2% 32 6 31 1
10 Equipment Operator 66.5 00 0.0% 0.0 0.0% 66.5 100.0% 1 0 0 1
78 | Wrecker 1,487.0 821.0 55.2% 818.0 55.0% 149.0 10.0% 14 6 8 1
NASDI, LLC Totals: 4786.0| 12330 258%| 38745 81.0% 2875 6.0% 47 12 39 3
01/12/2019
SANIB
B ELEGTRIC 12814 02/02/2019 ] Total Hou Resident Hrs / % POC Hrs !/ % Female Hrs / % | Emps. Res. POC| Fem.
98| Electrician 34.0 18.0 52.9% 12.0 35.3% 00 0.0% 3 1 1 0
SANIBEL ELECTRIC Totals: 34.0 18.0 52.9% 12.0 35.3% 00 0.0% 3 1 1 0
Project Totals: 5176.0| 1,453.0 28.1%| 4,063.5 78.5% 2875 5.6% 59 16 43 3




4/9/2019

26 Court Street Office Space Demo / BRJP Upaated Contrabtor

1 message

City of Boston Mail - 26 Court Street Office Space Demo / BRJP Updated Contractor

Claudette Austin <claudette.austin@boston.gov>

Addi, Vera <VAddi@suffolk.com=>

To: John Cibien <jcibien@nasdidemo.com=, Jen Aalerud <JAalerud@nasdidemo.com>, Alessandra Fazio <AFazio@nasdidemo.com>
Cc: "Woodson, Brooke" <BWoodson@suffolk.com>, "Kevin Gill Jr.” <kgilljr@mcc-gill.com=, "Gagnon, Gregory" <GGagnon@suffolk.com>, Claudette Austin <claudette austin@bostori.gov>

Good evening,

For you review and reference. Please see Claudette Austin's list of BRJP concerns and your updated workforce stats to include your current payroll report for w/e date 02.10.19.

Currently your total Boston Resident Hours is at 4,786 or 25.8% of the 51% BRJP

Eebruary 141 you will need to:

* Request 9 more Boston Residents from the Union hall on a weekly basis along with the Union’s response, OR

+ Confirm via email that you will increase/double your current Boston Residents hours.

Currently your total Female Hours is at 287.5 or 6.0% of the 12% BRJP goal. As previously stated, in order to meet the projects 12% Female goal, going forward, you will need to:

+ Request/hire 3 more Female tradeswomen from the Union hall on a weekly basis along with the Union's response OR
+ Trade outtransfer same trade level for a female tradesperson OR
* Hire 2 more Female tradeswomen and increase the 2 current female tradeswomen's hours

Based on the projects Progress Schedule, NASDI's scope of work of Demolition and Abatement will increase over the ne

and meet your Boston Resident and Female participation goals.

We hope to see a positive change in your payroll repart for wie date 02.17.19 & 02.24.18,

Kindly provide us your plan on how you will meet the projects goals.

2 '/‘L —
| (Zéf},;m

goal. While you have been doing a fantastic job requesting Boston Residents fram the Union hall, going fc

xt couple of months and which gives you the grand opportunity (it'

Thank you
g =7 02i10/2019) Total Hours| ResidentHrs/%| POC Hrs /% FemaleHrs /% | Emps.] Res.
| Asbestos Worker 32325 412.0 127%| 30565 94.6% 720 22% 32 6
Erpipisht Oparalie 66.5 00 00% 0.0 00%| 665 100.0% 1] o
Wheckes 1487.0] 8210 552%| 8180 550%] 1490 100%] 14 6
NASDI, LLC Totals: 4,786.0 1,233.0 258%| 38745 B1.0% 2875 6.0% 47 12
1T Vera Addi
o . :
SE Assistant Trade Partner Diversity Officer
Dm
SUFFOLK D | 8176529216

We are transforming an industry. Join us,

www suffolk.com

in] fleclvia]o].

From: Claudette Austin <claudette.austin@boston.gov>
Sent: Wednesday, February 13, 2019 2:13 PM

To: Chamberland, Kevin <KChamberland@suffalk.com>; Addi, Vera <VAddi@suffalk.com>
Cc: Woodson, Brooke <BWoodson@suffolk.com>; Polanco, Margarita <MPolanco@suffolk.com>
Subject: [External] 7121-A 26 Court Street Office Space Demo / BRJP Update

Good Afternoon,

Attached is a Project Statistical Report by Contractor, a Project Statistical Report by trade and a list of Boston Residents reported to date, for your information and review.

https://mail.google.com/mail/u/0?ik=203cdfdf4e&view=pt&search=all&permthid=thread-%3A1625397531258150724 %7Cmsg-f%3A16253975312581... 1/2



4/8/2019 City of Boston Mail - 26 Court Street Office Space Demo / BRJP Updated Contractor
Overall performance is currently at 5,176 work hours - 28% Boston Residents, 79% People of Color, 6% Women.
We acknowledge efforts to date in the timely submission (3 days) of the weekly payrolls and exceeding the overall goal for People of Color.
BRJP Concerns:
1. Overall low performance for Boston Residents at 28%
2. Overall low performance for Females at 6%

3. Asbestos abatement (the major trade) Boston Resident perfarmance is low at 13% and female participation is low at 2%

{we received NASDI's union documentation and Suffolk's correspondence to NASD! dated 2/13/19)
4. 0% female in the electrical trade (request that both Brothers Electric and Sanibel Electric address in writing)
5. 9 Boston Residents not yet verified (see the "Residents on Project” list for the names of the unverified workers )
Please let me know if you have any questions. Thank you

Claudefte Austin
Office of Economic Development
26 Court Street Tth Floor

Boston, MA 02108

Telephone # 617-635-1449

https://mail.google.com/mail/u/0?ik=203cdfdf4e&view=pt&search=all&permthid=thread-f%3A 1625397531258 1 50724%7Cmsg-f%3A16253975312581...  2/2



‘"Thomas C. Troy, Jr. William P. Hanley
President/Business Manager @C % I / ,).3 / / ? Secretary - Treasurer

BUILDING WRECKERS LLOCAL #1421
LABORERS INTERNATIONAL UNION OF NORTH AMERICA

20 CARTER ST., REAR, TEWKSBURY, MASSACHUSETTS 01876 Tel: 978-640-9010

Fax: 978-455-9873

m@m
January 23, 2019

Suffolk Construction
BRJP Compliance Monitor
Claudette Boston

Re: NASDI Request for Boston Residents

To Whom It May Concern:

Please be advised that on Monday January 14" NASDI requested that Local 1421 supply them
with 3 Boston Residents for this project. This request was satisfied the same day.

Additionally, NASDI requested that same day, that Local 1421 supply them with 5 Boston
Residents to report to work on Wednesday, January 16, 2019. The residents were made available,
but the work was delayed.

On January 17", NASDI requested 5 Boston Residents, including one female to begin work on
January 21%, that request was satisfied.

On January 21%, NASDI requested that Local 1421 supply them with 1 Boston Resident to work

beginning on January 23", That request was satisfied.

If you have any additional questions, please feel free to call me at (978) 640-9010.

Thank you,

k’/émm C%@\

Thomas C. Troy, Jr.
President / Business Manager



5 Mayor's Office of Economic Development | AMayor Martin .J Walsh | Boston Residents Jobs Policy | Boston Planning & Development Agency

OFFICE OF BOSTON RESIDENTS JOBS POLICY /@C////
WORKFORCE REQUEST DOCUMENTATION FORM {7 / / f‘

PROJECT: 26 (Cout 5, Boston MA

Please email this form to the BRJP Monitor when requests for new cmplc;yees are made.

FROM: JAWS Fakct

DATE : DATE \ ‘
REQUESTEI_?: l\H\l‘\ REQUIRED: “Ll ll ]
LOCAL #: (UZ | '
REQUEST MADE TO: 5’1\\ “M\M

_ NAME: ?

I. REQUEST (S) MADE TO UNION:
TRADE: [|s\o4t55 [ abortrs

TOTAL RESIDENT POC FEMALE
7 <) 3 |

TRADE:

TOTAL RESIDENT POC FEMALE

REQUEST MADE BY: J(nis Tedco
NAME:
II. ACTUAL EMPLOYEE (S) SENT BY UNION:

TRADE: [lshyshos Laosrers

TOTAL RESIDENT POC FEMA LE
TRADE:

TOTAL RESIDENT POC FEMALE
COMMENTS:

When requesting workers, this form should be used to document telephone calls made to your local union representative or
contractor’s association. Please have your union or contractor’s association follow-up in writing in regards to the result(s) of
your request. Email a copy of this form along with the letter from union to the general contractor and the BRIP Monitor
within 7 business days.

12



Mayor's Office of Economic Development | Mayor Martin .J Walsh | Boston Residents Jobs Policy | Boston Planning & Development Agency &'k

WORKFORCE REQUEST DOCUMENTATION FORM
PROJECT: 2l Courk St orton MA

Please email this form to the BRJP Monitor when requests for new empldyea are made.
FROM: Ron Nostas«

f
e
OFFICE OF BOSTON RESIDENTS JOBS POLICY ]\Z ]' C(
l

DATE Hiul DATE {‘“‘, [&
REQUESTED: REQUIRED:

LOCAL #:

REQUEST MADE TO: §))| Hanler,

NAME: {42\ '

I. REQUEST (S) MADE TO UNION:

TRADE: Jclochos [abocers

TOTAL RESIDENT POC FEMALE
TRADE:
TOTAL RESIDENT POC FEMALE

REQUEST MADE BY: Kon Nastas o

NAME:
II. ACTUAL EMPLOYEE (S) SENT BY UNION:

TRADE: Ashostos Labortis

TOTAL RESIDENT POC FEMALE
TRADE: |
TOTAL RESIDENT POC FEMALE

COMMENTS: {;jhyn none, Snowed up on Wed Ron called Al
Tousdar do veqvest Same Jov Mon 217

When requesting workers, this form should be used to document telephone calls made to your local union representative or
contractor’s association. Please have your union or contractor’s association follow-up in writing in regards to the result(s) of
your request. Email a copy of this form along with the letter from union to the general contractor and the BRJP Monitor
within 7 business days.

12



8 3
l3 Mayor's Office of Economic Development | Maypor Marfin .J Walsh | Boston Residents Jabs Policy | Boston Planning & Development Agency

oo~
OFFICE OF BOSTON RESIDENTS JOBS POLICY :
WORKFORCE REQUEST DOCUMENTATION FORM J/JLQ\/ /]

PROJECT: 2.6 Court St - fuston MA
Please email this form to the BRJP Monitor when requests for new empl(;yees are made,

FROM: Kon Naskasia

DATE i DATE

REQUESTED: I\H‘ i REQUIRED: illl 4
LOCAL #: |HZ.| |
REQUEST MADE TO: £}|| Nanlty

NAME: '

I. REQUEST (S) MADE TO UNION:
TRADE: Jsbesh.s Labovews

TOTAL RESIDENT POC FEMALE
D 3 5 {

TRADE:

TOTAL RESIDENT POC " | FEMALE

REQUEST MADE BY: Kon Nastasio

NAME:
II. ACTUAL EMPLOYEE (S) SENT BY UNION:

TRADE: Jit\y<¥os |Laloor s

TOTAL RESIDENT ' POC FEMALE
5 5 5 l

TRADE: |

TOTAL RESIDENT POC FEMALE

COMMENTS:

When requesting workers, this form should be used to document telephone calls made to your local union representative or
contractor’s association. Please have your union or contractor’s association follow-up in writing in regards to the result(s) of
your request. Email a copy of this form along with the letter from union to the general contractor and the BRJP Monitor
within 7 business days.

12



js Mayor's Office of Economic Development | Mayor Martin .J Walsh | Boston Residents Jobs Policy | Boston Planning & Development Agency

OFFICE OF BOSTON RESIDENTS JOBS POLICY
WORKFORCE REQUEST DOCUMENTATION FORM

PROJECT: 2 (ot St Pyiston MA

Please email this form to the BRJP Monitor when requests for new empkiyees are made,

FROM: fon NasYasia

EJ?SSESTE]?: ‘\7—‘ \ %

REQUIRED:

LOCAL #: {42,

REQUEST MADE TO: 1| Hopleu
i

NAME:

TRADE: fls) ¢}ss

I. REQUEST (S) MADE TO UNION:
Ltljwrﬁ 5

TOTAL RESIDENT POC FEMALE
'\ 1 i @
_ TRADE:
TOTAL RESIDENT POC FEMALE
REQUEST MADE BY:
NAME: )
II. ACTUAL EMPLOYEE (S) SENT BY UNION: | |2,3 l]fi
TRADE: (Sbestos Labover
TOTAL RE_SIDENT ; POC FEMALE
i | J '
TRADE: :
TOTAL RESIDENT POC FEMALE
COMMENTS:

When requesting workers, this form should be used to document telephone calls made to your local union representative or
contractor’s association. Please have your union or contractor’s association follow-up in writing in regards to the result(s) of

your request. Email a copy of this form along with the letter from union to the general contractor and the BRJP Monitor

within 7 business days.

12



President/Business Manager Secretary - Treasurer

Thomas C. Troy, Jr. ﬂé[/l }//\\q William P. Hanley
-\

BUILDING WRECKERS LOCAL #1421
LABORERS INTERNATIONAL UNION OF NORTH AMERICA

20 CARTER ST., REAR, TEWKSBURY, MASSACHUSETTS 01876 Tel: 978-640-9010

Fax: 978-455-9873
@@m

February 5, 2019

Suffolk Construction
BRJP Compliance Monitor
Claudette Boston

Re: NASDI Request for Boston Residents

To Whom It May Concern:

Please be advised that on Monday, February 4, 2019 NASDI requested that Local 1421 supply
them with 1 Female Boston Resident for this project. This request was satisfied On Tuesday,
February 5, 2019.

If you have any additional questions, please feel free to call me at (978) 640-9010.

Thank you,

<

P v

7/ ( i 7 )
e g { A
/ FLar I G ,{443«; (7 7

Thomas C. Troy, Jr.
President / Business Manager
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1!
OFFICE OF BOSTON RESIDENTS JOBS POLICY A
WORKFORCE REQUEST DOCUMENTATION FORM ﬁz/ 6”//?

PROJECT: 2(, Cont St

Please email this form to the BRJP Monitor when requests for new empldyees are made.
FROM: Qo Nastas «

e 2l 2R sl

LOCAL #: (471

REQUEST MADE TO: 4; ]| Hypnl&y
NAME: 5

I. REQUEST (S) MADE TO UNION: [.[7.]

TRADE: [} yohns \norKer

TOTAL RESIDENT POC FEMALE
/ ./ )

TRADE:

TOTAL RESIDENT POC - | FEMALE

REQUEST MADE BY:

NAME:

II. ACTUAL EMPLOYEE (S) SENT BY UNION:

TRADE: ishostes \Werker

TOTAL RESIDENT POC FEMALE
/ / /

TRADE:

TOTAL RESIDENT POC FEMALE

COMMENTS:

‘When requesting workers, this form should be used to document telephone calls made to your local union representative or
contractor’s association. Please have your union or contractor’s association follow-up in writing in regards to the result(s) of
your request. Email a copy of this form along with the letter from union to the general contractor and the BRJP Monitor
within 7 business days.

12
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\\O\ William P. Hanley
\\ Secretary - Treasurer
/“}

BUILDING WREEKEH&% LOCAL #1421
LABORERS INTERNATIONAL UNION OF NORTH AMERICA

'fhomas C. Troy, Jr. (LQ L

President/Business Manager

20 CARTER ST., REAR, TEWKSBURY, MASSACHUSETTS 01876 Tel: 978-6 40_9020
Fax: 978-455-9873
0@‘ 202

March 1, 2019

Ronald Nastasia
NASDI

39 Olympia Avenue,
Woburn, MA 01801

Re: NASDI Request for Boston Residents

To Mr. Nastasia:
Please be advised Local 1421 cannot fulfill your request for a Boston Resident. You requested 2
on February 28" and we were only able to supply you with one Boston Resident to report to

work on March 1%, At this time we do not have a Boston Residents available for work. At such
time as we have any available we will supply one to your company.

If you have any additional questions, please feel free to call me at (978) 640-9010.
Thank you,
—_—
< C 7/ /bm

Thomas C. Troy, Jr.
President / Business Manager
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OFFICE OF BOSTON RESIDENTS JOBS POLICY
WORKFORCE REQUEST DOCUMENTATION FORM

prOJECT: 20 (ot St

Please email this form to the BRJP Monitor when requests for new empldyees are made.

FROM: Kon Nastasto |

DATE

REQUESTED: Zl?—f l

DATE

REQUIRED: ° { ‘ llq

LOCAL #: {Lil{

REQUEST MADE TO: || Hznlty

NAME:

I. REQUEST (S} MADE TO UNION

TRADE: Jcboshos

TOTAL RESIDENT - POC FEMALE
3 B

TRADE: _

TOTAL RESIDENT POC FEMALE

REQUEST MADE BY: [ 5 )14 (u i

NAME:

II. ACTUAL EMPLOYEE (S) SENT BY UNION:

TRADE: /\<} s+ .

TOTAL RESIDENT POC FEMALE
l \

TRADE: |

TOTAL | RESIDENT POC FEMALE

COMMENTS:

‘When requesting workers, this form should be used to document telephone calls made to your local union representative or
contractor’s association. Please have your union or contractor’s association follow-up in writing in regards to the resuli(s) of

your request. Email a copy of this form along with the letter from union to the general contractor and the BRJP Monitor

within 7 business days.

12



; |
Thomas C. Troy, Jr. /\Zg(/ g’l\\q William P. Hanley

President/Business Manager

Secretary - Treasurer

BUILDING WRECKERS ILOCAL #1421
LABORERS INTERNATIONAL UNION OF NORTH AMERICA

20 CARTER ST., REAR, TEWKSBURY, MASSACHUSETTS 01876 Tel: 978-640-9010

Fax: 978-455-9873

@n@am
March 6, 2019

Ronald Nastasia
NASDI

39 Olympia Avenue,
Woburn, MA 01801

Re: NASDI Request for Boston Residents

To Mr. Nastasia:
Please be advised Local 1421 was requested to supply two Boston Residents on Wednesday,
March 6" to report to work on March 7™ 2019. At this time, we do not have any Boston

Residents available for work. At such time, if we have any available, we will supply them to
your company.

If you have any additional questions, please feel free to call me at (978) 640-9010.

Thank you,

e C 7,

Thomas C. Troy, Jr.
President / Business Manager
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OFFICE OF BOSTON RESIDENTS JOBS POLICY
WORKFORCE REQUEST DOCUMENTATION FORM

prOJECT: 20 (pnt St

- Please email this form to the BRJP Monitor when requests for new employees are made.
FROM:fon pastasio-

DATE 4] \ G | DATE
REQUESTED: ~ | b REQUIRED:
LOCAL #: |7 | B
REQUEST MADE TO: || HM‘!*{ 4

NAME:

I. REQUEST (S) MADE TO UNION

TRADE: /c}2 5405

TOTAL | RESIDENT - POC FEMALE
g 2.

TRADE:

TOTAL RESIDENT POC | FEMALE

REQUEST MADE BY: [ 7 ) agtus) o
NAME:
II. ACTUAL EMPLOYEE (S) SENT BY UNION:

TRADE: <}y 515

TOTAL RESIDENT - POC FEMALE
TRADE: |

TOTAL RESIDENT POC FEMALE
COMMENTS:

When requesting workers, this form should be used to document telephone calls made to your local union representative or
contractor’s association. Please have your union or contractor’s association follow-up in writing in regards to the result(s) of

your request. Email a copy of this form along with the letter from union to the general contractor and the BRJP Monitor
within 7 business days.
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OFFICE OF BOSTON RESIDENTS JOBS POLICY
WORKFORCE REQUEST DOCUMENTATION FORM

prROJECT: 20 Covt St

Please email this form to the BRJP Monitor when requests for new employees are made.

[ FROM:. Dienin t,:[QV\oLqm

DATE ' | DATE s s
REQUESTED: 3\”’[ ‘| RequIRED: 3{“" (l"\
LOCAL #: [HZ B
REQUESTMADETO Bl ]L{M,q_'.;

NAME:

I. REQUEST (S) MADE T UNION:
TRADE: /ebostos (orlers

TOTAL RESIDENT POC FEMALE
S . 5

TRADE: | : |

TOTAL RESIDENT POC " | FEMALE

REQUEST MADE BY : DgraivJc. Lq s\
NAME: |
II. ACTUAL EMPLOYEE (S) SENT BY UNION: ﬁ/ga [ 1A arri/ak

TRADE: Aqhzanos or v

| TOTAL RESIDENT ° POC FEMALE
TRADE: | i
TOTAL RESIDENT POC FEMALE
COMMENTS:

When requesting workers, this form should be used to document telephone calls made to your local union representative or
contractor’s association. Please have your union or contractor’s association follow-up in writing in regards to the result(s) of
your request. Email a copy of this form along with the letter from union to the general contractor and the BRJP Monitor
within 7 business days.

12
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OFFICE OF BOSTON RESIDENTS JOBS POLICY = /Z /
WORKFORCE REQUEST U]Vlf}?.N'I‘ATION FORM ?//?
PROJECT: v

Please email this form to the BRJP Monitor when requests for new empjoyees are made.

FROM: /Lf/%ﬂ/ o Df/ﬁ’?fﬂ/é /ﬂ/M 2 / z/" ﬂ/é/‘? C .54
DATE | paTe
REQUESTED: 3/ 23’//‘7 REQUIRED: '5/ 29//7
LOCAL#: /43—/
REQUESTMADETO: 3, /] ri7 J2i/.
NAME:
I REQUEST (S)
TRADE: Zr ef%IS wor ,étV
TOTAL R_ESIDENT POC FEMALE
( / / /
TRADE:
TOTAL RESIDENT POC FEMALE
REQUEST MADE BY:
NAME:
1. ACTUAL EMPLOYEE () SENT BY UNION: /") 3’/‘2?7/4
TRADE:
TOTAL RESIDENT POC FEMALE
O . @, -,
TRADE:
TOTAL RESIDENT POC FEMALE
COMMENTS:
U s a«waé/z/ T, JiiFy el 72 yerlors
7! Q//M’ oL e 2047 Loy LTHY

When requesting workers, this form should be used to document telephone calls made to your local union representative or
contractor’s association. Please have your union or contractor’s association follow-up in writing in regards to the result(s) of
your request. Email a copy of this form along with the letter from union to the general contractor and the BRJP Monitor
within 7 business days.

12
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OFFICE OF BOSTON RESIDENTS JOBS POLICY (e [
WORKFORCE REQUEST DOCUMENTATION FORM 4| 19
projeCT: A (ovr )

Please email this form to tbe BRJP Monitor when requests for new employegs are made.
FROM: A/77Z0/ - [ine ﬁ/qfﬁéw " ok Cobreey
DATE , AT -

REQUESTED: 3/ 27//‘? xequien: 77 7/77

LOCAL#: /42-/ ,

REQUESTMADETO: B, // A1/ 4¢

NAME: ’

1. REQUEST (S) MADE TO UNJON:

TRADE: /;,/74/ ,2;/ %ﬁs //é’/,étf%"

TOTAL RESIDENT POC__ FEMALE -
Z ) Z >

TRADE:

TOTAL RESIDENT POC FEMALE

'REQUEST MADE BY: o ]

NAME: /4
I. ACTUAL EMPLOYEE () SENT BY YNION: / 7777
TRADE: l M Woerkey
TOTAL RESIDENT POC FEMALE

/ /- o o
TRADE:
TOTAL RESIDENT POC FEMALE
COMMENTS: ) -

Uity Confe] 2 iy Fer Z2digl sFit7
i i 5

When requesting workers, this form should be used to document telephone calls made to your local union representative or
contractor’s association. Please have your union or contractor’s association follow-up in writing in regards to the result(s) of
your request. Email a copy of this form along with the letter from union to the general contractor and the BRJP Monitor
within 7 business days.



3/22/2019 City of Boston Mail - 26 Court Street Office Space Demaolition

B Claudette Austin <claudette.austin@boston.gov>
oz

26 Court Street Office Space Demolition

1 message

Claudette Austin <claudette.austin@boston.gov> Fri, Mar 22, 2019 at 11:27 AM
To: "Chamberland, Kevin" <kchamberland@suffolk.com>, "Gagnon, Gregory" <ggagnon@suffolk.com>, "Addi, Vera"
<VAddi@suffolk.com>

Cc: Christopher Brown <christopher.orown@boston.gov>

Good Morning Kevin,

We received notice of a lay off by NASDI at the 26 Court Street site.

Given that NASDI's Boston Resident performance is low at 23%, we ask that Suffolk ensure that NASDI retain the Boston
Residents (while maintaining current progress made for People of Color and Women).

Please provide a written update on NASDI's BRJP status today and intent moving forward.

Thank you,

Claudette Austin
BRJP Construction Monitor, Equity and Inclusion Unit
i

Mayor's Office of Economic Development
617-635-1449(w)

sy 26CourtStOfficeSpaceDemo_032219.pdf
293K

https://mail.google.com/mail/u/0?ik=203cdfdf4e&view=pt&search=all&permthid=thread-a%3Ar6428201083051396662%7Cmsg-a %3Ar-426086197666... 11



PROJECT STATISTICAL REPORT

3/22/2019 10:34:52 AM

7121-A 26 COURT STREET OFFICE SPACE DEMO -- ID: 10295 Award Dept: PFD Const Cost: $2,430,000.00 Neigh: DOWNTOW PAGE 1
W.O” SUFFOLK CONSTRUCTION CO. - ID: 9035 Date xmzm_mn 01/01/2018 - 03/22/2019
Worked on :
_UHOHQQ— BRIJP _N.O—UO—A %w
01/05/2019 a_
LECTRIC CO L
BROTHERS: ELEC 10265 1512312019 | Total Hours| ResidentHrs/%| POCHrs/% | Female Hrs /% | Emps.| Res.| Poc| Fem.
08 | Electrician 130.0 106.0 81.5% 130.0 100.0% 0.0 0.0% 2 1 2 0
BROTHERS ELECTRIC CO LL Totals: 130.0 106.0 81.5% 130.0 100.0% 00 0.0% 2 1 2 0
01/05/2019 m_
DAVISON '

SON GOyING 2280 02/23/2019 | Total Hours] Resident Hrs / % POCHrs /% Female Hrs / % | Emps. Res. POC| Fem.
HVAC 58.0 53.0 91.4% 0.0 0.0% 0.0 0.0% 2 1 0 0
Laborer 119.0 47.0 39.5% 47.0 39.5% 00 0.0% 4 1 1 0

; Pipefitter 57.0 0.0 0.0% 0.0 0.0% 0.0 0.0% 1 0 0 0
DAVISON CO,INC. Totals: 234.0 100.0 42.7% 470 20.1% 00 0.0% 7 2 1 0

01/13/2019 w_ ;
NASRILLE 2Bie 02/24/2019 | Total Hours| Resident Hrs / % POC Hrs | % Female Hrs / % | Emps. Res. POC| Fem.
Asbestos Worker 4,745.0 540.0 11.4%| 4448.0 93.7% 176.0 3.7% 43 6 40 1
I Equipment Operaior 141.5 0.0 0.0% 0.0 00%| 1415 100.0% 1 0 0 1
73 Wrecker 1,839.5| 1,013.0 55.1%| 1,106.5 60.2% 149.0 8.1% 15 7 9 1
NASDI, LLC Totals: 67260 15530 23.1%| 55545 82.6% 466.5 6.9% 59 13 49 3

01/12/2019 L
ECTRIC

SANIBEL EL e 02/02/2019 ] Total Hours| Resident Hrs /% POC Hrs / % Female Hrs / % | Emps. Res. POC| Fem.
34.0 18.0 52.9% 12.0 35.3% 00 0.0% 3 1 1 0
SANIBEL ELECTRIC Totals: 34.0 18.0 52.9% 120 35.3% 00 0.0% 3 1 1 0
Project Totals: 7.1240| 1,777.0 249%| 57435 80.6% 4665 6.5% 71 17 53 3




3/26/2019 City of Boston Mail - 26 Court Street Office Space Demolition

B Claudette Austin <claudette.austin@boston.gov>
P :

26 Court Street Office Space Derriolition

1 message

Addi, Vera <VAddi@suffolk.com> Fri, Mar 22, 2019 at 5:19 PM
To: Claudette Austin <claudette.austin@boston.gov>, "christopher.brown@boston.gov” <christopher.brown@boston.gov>

Cc: "Chamberland, Kevin" <KChamberland@suffolk.com>, "Gagnon, Gregory" <GGagnon@suffolk.com>, "Woodson,
Brooke" <BWoodson@suffolk.com>

Claudette,

In response to your email regarding NASDI's layoff notice, we were notified of their layoff by Bill Hanley/Local 1421 on
Friday, March 15, 2019 close of business. Although they have not provided us with a valid reason for their layoffs, we
have placed several recommendations to them to ensure that they continue to send weekly Workforce Request
Documentation Forms to Local 1421 for available Female/Boston Residents until their work is completed. Should they
decide not to comply, we have informed them that we will make a recommendation to you to hold a Corrective Action
meeting. We are at this time, working very closely with Local 1421 to ensure that NASDI complies with our
recommendation to send 1421 weekly Workforce Requests. Per my conversation with Bill Hanley, on Tuesday, March

26! Local 1421 will be sending NASDI, five Boston Residents. See attached Workforce Request Documentation Form.

Overall, NASDI has met and exceeded the project's People of Color and Female goals and we will continue to work with
NASDI to meet this project's 51% Boston Resident Total Workforce Hours goal and 12 % Female Total Workforce Hours
goals.

Thank you.




4/2/2019 City of Boston Mail - Project ID #10295 - 26 Court Street Office Space Demolition - Contractor #2842 NASDI LLC - Boston Residency Rec...

B Claudette Austin <claudette austin@boston.gov>
pic s

Project ID #10295 - 26 Court Street Office Space Demolition - Contractor #2842
NASDI LLC - Boston Residency Recommendations.

1 message

Addi, Vera <VAddi@suffolk.com> Thu, Mar 28, 2019 at 12:07 PM
To: Claudette Austin <claudette.austin@boston.gov>

Cc: "christopher.brown@boston.gov" <christopher.brown@boston.gov>, "Woodson, Brooke" <BWoodson@suffolk.com=,
"Chamberland, Kevin" <KChamberland@suffolk.com>, "Gagnon, Gregory" <GGagnon@suffolk.com>

Claudette,

Forwarding my email to you that | sent to NASDI this morning with our recommendations to continue to submit weekly
Workforce Requests to Local 1421 for Female/Boston Residents and retain their current Boston Residents. We will be
enforcing all Workforce Requests until the project is complete due to their unauthorized layoffs of 5 Boston Residents on

March 15t. | am hopeful they will comply, if not, | will then, notify you of their disregard and recommend a corrective
action be called. | will be working very closely with Local 1421 to ensure that they able to fulfill NASDI's Female/Boston
Residents requests and if they are not able to send anyone from the hall, | will send you a notification cc'ing Local 1421.

Thank you.

1t Vera Addi
E Assistant Trade Partner Diversity Officer
n

build

SUFFOLK D | 6176529216

We are transforming an industry. Join us.

www.suffolk.com

DOHOO0W

From: Addi, Vera

Sent: Thursday, March 28, 2019 10:40 AM

To: 'John Cibien' <jcibien@nasdidema.com>; Dominic Ignagni <Dignagni@nasdidemo.com>

Cc: Jen Aalerud <JAalerud@nasdidemao.com>; Amanda Medeiros <AMedeiros@nasdidemo.com>; Ron Nastasia
<RNastasia@nasdidemo.com>; Gagnon, Gregory <GGagnon@suffolk.com>; Woodson, Brooke
<BWoodson@suffolk.com>; Chamberland, Kevin <KChamberland@suffolk.com>; Dominic Ignagni
<Dlgnagni@nasdidemo.com>; laborers1421@gmail.com

Subject: RE: Project ID #10295 - 26 Court Street Office Space Demolition - Contractor #2842 NASDI LLC - Boston
Residency Recommendations.

John,

https://imail .goog[e‘comfmaiIfu!O‘?ik=203cdfdf4e&view=pt&search=aIl&permthid=thread-f%3A1 629266099386311902%7Cmsg-{%3A162926609938631... 1/8



4/2/2019 City of Boston Mail - Project ID #10295 - 26 Court Street Office Space Demolition - Contractor #2842 NASDI LLC - Boston Residency Rec...

As the GC on this project, we are responsible for ensuring that our subcontractors comply with the Boston Residents Jobs
Policy which is in place to increase employment opportunities for Boston Residents, people of color, and women on all
City of Boston funded construction projects, which includes 26 Court St.

We are also responsible for ensuring that all subcontractors submit their payroll reports, Boston Resident Verification
Forms and any other type of communication that requires a response to be submitted to the BRJP Compliance Monitor in
a timely manner. Once those documents are submitted, they are reviewed by the BRJP Compliance Monitor and will
response back to us if further documentation is needed.

Since the beginning of this project, | have reviewed your weekly payroll reports and have made recommendations as
needed, such a submitting weekly Workforce Requests to Local 1421 for additional Boston Residents and Female
tradeswomen and to also connect with John Dunham/BRJP Jobs Bank. This shows that collectively, we as a group, are

doing our due diligence or our best faith effort to meet the 51% Boston Residents, 40% People of Color and 12% Female
total workforce hours goals.

All seemed to be going well with only 4 weeks to go until we were notified on March 15! that 5 Boston Residents were
being laid off without proper notification. So now, we have to correct or undo what was done and going forward you are
to retain all Boston Residents including Victor Grandel and Gerson Reyes from Local 1421. BRJP will review all
Residency Forms and notify us of their findings. By submitting Workforce Requests at our recommendation for Boston

Residents/Females, we are doing our due diligence to meet the project's 51% Boston Resident Total Workforce hours and
12% Female Workforce hours.

With that said, kindly send today’s workforce request to Local 1421 for another Boston Resident for tomorrow. | will
contact Bill for next week request, so be prepared to submit for 2 more Boston Residents for next week.

| hope | have clarified any Boston Residency questions you may have had.

Thank you.

From: John Cibien <jcibien@nasdidemo.com>

Sent: Wednesday, March 27, 2019 7:16 PM

To: Addi, Vera <VAddi@suffolk.com>; Dominic Ignagni <Dignagni@nasdidemo.com>

Cc: Jen Aalerud <JAalerud@nasdidemo.com>; Amanda Medeiros <AMedeiros@nasdidemo.com>; Ron Nastasia
<RNastasia@nasdidemo.com>; Gagnon, Gregory <GGagnon@suffolk.com>; Woodson, Brooke
<BWoodson@suffolk.com>; Chamberland, Kevin <KChamberland@suffolk.com>; Dominic Ignagni
<Dlignagni@nasdidemo.com>

Subject: [External] RE: Project ID #10295 - 26 Court Street Office Space Demolition - Contractor #2842 NASDI LLC -
Boston Residency Recommendations.

Hi Vera
Understood...do have a question and apologize if I'm repetitive:
« Is Mr. Jason Reyes temporary driver license acceptable as proof of residency by the BRJP and as a result

Mr. Reyes is recognized as a Boston resident and his work hours will be recognized accordingly? or Mr.

hitps://mail.google .com/mail/u/0?ik=203cdfdf4e&view=pt&search=all&permthid=thread-f%3A1 629266099386311902%7Cmsg-f%3A162926609938631... 2/8



4/9/2019 City of Boston Mail - RE: Brothers Electrical - 26 Court St. Office Space Demolition - BRJP Female Project Goals

B Claudette Austin <claudette.austin@boston.gov>
A

RE: Brothers Electrical - 26 Court St. Office Space Demolition - BRJP Female Project Goals /@ CIC-’{-’

1 mesege YA

office@brotherselectricalcorp.com <office@brotherselectricalcorp.com>

e 1
GL IW I Tue, Fi
To: "Addi, Vera" <VAddi@suffolk.com>

Cc: Claudette Austin <claudette.austin@boston.gov>, "Waodson, Brooke" <BWoodson@suffolk.com>, "Chamberland, Kevin" <KChamberland@suffolk.com=>, "Gagnon, Gregory" <GGagnon@

After speaking to our manager, our previous response remains the same.

“Considering we have 1 or 2 more days. The remaining work will only require (1) person. The person who is familiar with the project will be returning. We will not be sending someone new.
sized crew and truncated working hours, we respectively request a waiver for female participation.”

Erica Bavaro

Office Manager

Brothers Electrical Corporation
18 Graf Rd. Unit #31

Newburyport, MA 01850

(t) 978-462-1111

(f) 978-462-1225

Emails: office@hbrotherselectricalcorp.com

From: Addi, Vera <VAddi@suffalk.com>
Sent: Tuesday, February 26, 2019 9:28 AM
To: office@brotherselectricalcorp.com

Ce: 'Claudette Austin' <claudette.austin@boston.gov>; Woodson, Brocke <BWoodson@suffolk.com>; Chamberland, Kevin <KChamberland@sufiolk.com=>; Gagnon, Gregory <GGagnon@st
Subject: Brathers Electrical - 26 Court St, Office Space Demoalition - BRJP Female Project Goals

Erica,

Per our conversation, if you could replace the minority warker with a female minority worker for the last 1-2 days left you have on the project, BRJP would consider that your best faith efforts t
Female workforce hours.

Thank you

_ 01/05/2019

BROTHERS ELECTRIC CO LSRR 0orie2019] Totat HourJ ResidentHrs /%| POCHrs/% | Female Hrs/% | Emps.] Res.| Poc| Fem.
0§ Electrician 130.0 106.0_815%] 1300 100.0% 00 _0.0% 2 1 2

BROTHERS ELECTRIC CO LL Totals: 1300l 1060 s1.5%| 130.0 100.0% 00 0.0% 2 1 2 0

T Vera Addi

Assistant Trade Partner Diversity Officer

D | 6176529216

https://mail.google.com/mail/u/0?ik=203cdfdf4e&view=pt&search=all&permthid=thread-f%3A1626541963313132736%7Cmsg-f%3A1 6265422494164... 1/6



DAVISON COMPANY INC.

90 CLARENDON AVE. OFFICE: (617) 666-3174

SOMERVILLE MA., 02144 FAX: (617) 776-9535

Project: 26 Court St., Office Space Demolition @0\ \\(\

ATTN: Vera Addi, Suffolk Construction, \’2’
B.R.J.P. Office @

To Whom It May Concern:

In reference to the above listed project, Davison Co., Inc has acknowledged the
Boston Residents Job Policy compliance and has put its best effort forward to meet the
standards. At this project, Davison Co. Inc has employed a minority resident and
utilized his skills as best possible. Davison Co., Inc has spent a lot of time
reviewing candidates from the BRJP job pool list, which is helpful but very limited
regarding potential workers applicable to the HVAC trade, such as licensed pipe fitters
or sheet metal candidates. One potential candidate (Laura Venterosa) on the BRJP was
listed as a person of color, Boston resident and a female licensed pipe fitter; an interview
was set up and upon conclusion it was found out that a lot of information provided by
candidates is false and/or incorrect... The candidate lived in Dedham, was not a person
of color and was not licensed in any HVAC categories. Several other candidates listed
either never responded to emails or voice messages. Also, some of the candidates listed
as HVAC were not properly listed in the respected category and were qualified
as laborers which is seldomly ever used for HVAC.

We have had multiple conversations and contact with a BRJP coordinator, John
Dunham, regarding potential workers that would fit our particular trade and company.
The most recent BRJP jobs bank list was very limited, not one qualified HVAC candidate
is listed. We did attempt to contact some of the females listed and have not received a
return call as of February 7, 2019.

Along with utilizing the BRJP jobs bank list, we had used some online resources
such as, ‘Indeed.com’, and Craigslist. These also have not produced an employee that
fits our particular needs; Boston resident, minority, and/or female.

Nevertheless, Davison Co. Inc, will continue to search for qualified candidates
not only for the 26 Court Street project but all projects for the City of Boston.

Please direct any questions or comments to Davison Company’s main office and they will be
answered accordingly.
Sincerely,

David P. Cacciola
President and Owner of Davison Company Inc.

www.DavisonCompany.net




DAVISON COMPANY INC.

90 CLARENDON AVE. MECHANICAL CONTRACTORS
SOMERVILLE MA., 02144 OFFICE: (617) 666-3174

FAX: (617) 776-9535

February 28, 2019
Project: 26 Court St., Office Space Demolition
ATTN: Vera Addi, Suffolk Construction,
B.R.J.P. Office

To Whom It May Concern:

In response to a request from Suffolk Construction; Vera Addi, to provide further
documentation on Davison Company’s ‘Best Faith’ effort regarding workforce personnel.

e The excel spreadsheet list | submitted was derived directly from the BRIP excel
spreadsheet “work-ready jobs bank list” provided to me by John Dunham. It also was
attached to original message. The list was sent to me on, (1/28/19) and | made four
calls that day. | did not get any of the four calls answered and have not received any
return calls as of today. The four candidates called were not qualified in HVAC but the
attempt was made anyways for the purpose of attempting to comply with BRIP
workforce standards.

The candidate, (Laura Venterosa) was listed on a previous BRIP ‘Work Ready’ list. The
only info we could locate was her email, (LauraV0222@gmail.com). We had contacted
her for a previous project and she was provided as an example of previous failed
attempts to find qualified workers. Her credentials may not be important for this
project.

The “several other candidates” mentioned are the names on excel list.

In reference to ‘Indeed.com’ and ‘craigslist’ ads, Davison Company intermittently has
these use. Currently we do not have a live ad posted.

As stated in previous messages, Davison Company believes in and practices workforce diversity.
We will continue to refine and enhance our efforts to get better regarding workforce diversity.

Sincerely,
David P. Cacciola
President — Davison Company Inc.

www.DavisonCompany.net




Sanibel Electrical Corporation

February 19, 2019

Claudette Austin
Office of Economic Development
26 Court Street, 7*" Floor

Boston, MA 02108

Claudette,

Sanibel Electrical Corporation has 4 hours left to complete the project at 26 Court Street, Boston
MA 02108. We will try our best to get a female from Local 103, however it may be difficult to hire a
female for a four hour project. Sanibel Electrical Corporation will be bringing back the POC to get our
percentage to 40%. Please let me know if you need anything else from us. Thank you!

Steven Mirabella

President

325 New Boston Street, Unit 2 Woburn, MA 01801 Phone: 781-938-1006 Fax: 781-938-1007



BRJP Compliance Determination Rubric

Compliance Effort

Procedures

Documentation

Action Steps

Cumulative Fine

O Weekly Payroll All subcontractors must O GC submits GC ensures that each GC will be fined 5300 a day for each late payroll -
Submissions submit weekly payrolls collects/reviews contractor designates a payrolls are considered late after 7 business days of
within 7 business days of payrolls from all compliance officer and week ending date - this will not include the first
week ending date. Weekly subcontractors said compliance officeris | week of work
stats submitted to Dev/GC. [0 GC submits payrollsto | proficient in submitting
assign BRIP data entry | weekly payrolls efficiently
and monitor and on time - monitors
each contractor’s
workforce for BRIP goals
O Confirming Subcontractor provides (1 Subcontractors must GC must ensure that Non-compliance will result in corrective action
Workforce quarterly projections and submit required dated | subcontractor has meeting — violation needs to be corrected within 7
Projections & workforce request forms documentation submitted said business days — Failure to correct will result in a $300
Requests prior to work start. Sub- including union documentation and valid | per day fine retroactively to meeting date assessed
contractor identifies crew letters, quarterly efforts were made to to GC
expansion dates at pre-con workforce projections, | employ in necessary
mtg & expected workforce workforce request categories
request dates. Sub shows forms, confirmation
dated correspondence from Jobs Bank
confirming workforce
requests to union/referral
agency and dated response
within 7 business days of
monitor request
[0 Jobs Bank All workers seeking [ Copy of application of | GC must send Non-compliance will result in corrective action
Referrals employment on job-site job seeker — applications of job meeting — violation needs to be corrected within 10
must be documented by spreadsheet of all seekers to all business days — Failure to correct will result in a $300
GC and submit to workers seeking subcontractors and per day fine retroactively to meeting date assessed
subcontractors and BRIP employment on job provide outcome results | to GC
Jobs Bank. GC sends site — contractors that are
follow-up letter to non-compliant should be
applicants with status of encouraged to interview
application prospective candidates
[0 Boston resident | All Boston residents must D GC must collect proof | GC must continue to 90% verification rate is expected. Non-compliance
verification be verified within first of residence from all pursue proof of address — | will result in corrective action meeting — violation
week of employment on workers with a Boston | workers that cannot needs to be corrected within 10 business days —
job-site address — copy of verify Boston resident Failure to correct will result in a $300 per day fine
valid driver’s license hours will be subject to retroactively to meeting date and assessed to GC -
or utility bill removal and all unverified Boston hours removed

Edited January 2018




Compliance Effort

Procedures

BRJP Compliance Determination Rubric

Documentation

Action Steps

| One - Time Fine

O Pre-Construction | Pre-construction meeti ngs | O Pre-construction package | Subcontractors attend GC will be fined $300 for each
are to be held with all [ O Start/end date meeting prepared to discuss | subcontractor that fails to attend
subcontractors at least 2 O Number of workers make- up of crews in and/or starts work without attending
weeks before mozqmnﬁﬂ O Trades employed accordance with BRIP goals | a meeting - noB“.___m:nm monitor will
starts — including 2™ and 3" : ; and makes necessary reschedule meeting ASAP
tier contractors. BA's and/or - c.:.o:xzn._:-::_n: outreach to ensure
community referral O List of union contacts | compliance first day on
| agencies invited. GC U Make up of crews _. job-site. Review history of
| identify designated BR/POC/Fem | potential subcontractors
| compliance officer [ O Construction
_ [ schedule/list of
contractors .
O Corrective Action Subcontractors must O Current stats Dev/GC ensures that said GC will be fined $300 for each
Meeting Attendance | attend corrective action 0 Contractor BRIP History contractor is taking proper contractor that does not attend -
meeting upon request by O Scope of work remaining | Steps to achieve compliance | compliance monitor will reschedule
| City monitor. O Documentation of efforts | Pefore corrective action meeting ASAP
| BA's/community referral e | meeting — contractors
agencies invited. _ arrives at meeting efforts to
| comply thus far and a
compliance plan moving
forward
[0 Boston Employment | Developer/GC and O Monitor prepares report | Developer/GC arrives at Developer will be fined 5300 dollars
Commission Meeting | subcontractors must attend current percentages — top | meeting prepared to for non-attendance when requested
Attendance BEC meeting upon request 5 trades and contractors | address deficiencies, and for non-attendance by GC and/or
| by BRIP Office ElLiConstructon schedule identify obstacles/barriers subcontractors when requested
[ : (if any) — shows outreach
_ S LHGH ﬂ.&ﬁ.:..ﬁmnnna efforts thus far and provides
O Issues highlights a plan to comply
| [0 Documented efforts
0 Recommendations
_ _
| |

Edited January 2018



4/4/2019 3:35:30 PM

CONTRACTOR STATISTICAL REPORT ' Date Range: ~ 01/01/2015 - 04/04/2019

Contractor: NASDI, LLC PAGE 1

PROJECTS ot Ewﬁ.ﬂ%: BRIJP Report #5

48 BOYLSTON STREET 01/28/2018

1E+0 09/23/2018 | Total Hours| Resident Hrs /% POC Hrs/%| Female Hrs/%| Emps. Res. POC| Fem.
Asbestos Worker 1,198.0] 216.0  18.0%| 1,198.0 100.0% 0.0 0.0% 7 2 7 0
Equipment Operator 6190] 00 o00%] 00 o00%| 2880 465%| 5 0 ol =2
Laborer 50120] 32230 64.3%| 32210 643%] 4140 83%| 35| 13 20| 3

48 BOYLSTON STREET Totals: 6,829.0] 3,439.0 50.4%| 44190 64.7%| 7020 10.3% 47 15 27 5

7012 DEARBORN S.T.E.M. ACADEMY  11/01/2015

9800 04/03/2016 | Total Hours| Resident Hrs /% POC Hrs/%| Female Hrs/ %] Emps. Res. POC| Fem.
Asbestos Worker 7.468.0| 3503.0 46.9%| 6,917.0 92.6%| 1,088.0 146%| 54 17 43 5
Equipment Operator [ 20640] 2240 109%| 2240 109%| 4880 236%] 6 1
Laborer [ 17570] so70 340%| 1040 s9%] 00 o00%]| 10 1] 2] o

7012 DEARBORN S.T.E.M. ACADEMY Totals: 11,289.0| 4,324.0 383%| 72450 642%| 1576.0 14.0% 70 19 46 6

7121-A 26 COURT STREET OFFICE SPA  01/13/2019

1E+0 03/31/2019 | Total Hours| Resident Hrs /% POC Hrs/%| Female Hrs/ %] Emps. Res. POC| Fem
Asbestos Worker 8,594.5| 1,0780  125%| 7,9375 92.4%| 5200 6.1%| 61 7 57 4
Equipment Operator 3175] oo oow|] oo oo%| 200 sar%] 3] o] o 1]
Wrecker 28805| 14800 515%| 18905 65.4%| 1490 s2%] 21| 8| 11 1]

7121-A 26 COURT STREET OFFICE SPA  Totals: 11,801.5| 2,567.0 21.8%| 98280 83.3%| 9380 7.9% 85 15 68 6

HONG LOK 09/25/2011

9127 01/25/2015 | Total Hours| Resident Hrs/ % POC Hrs/%| Female Hrs/%| Emps. Res. POC| Fem.
Equipment Operator 183.0 0.0 0.0% 0.0 0.0% 00 0.0% 4 0 0 0
Laborer | 7880| 2240 284%| 4480 s6.9%| 660 sa%w| 14| 4 7T 1l

HONG LOK Totals: 971.0| 2240 231%| 4480 46.1% 66.0 6.8%| 18 4 7 1




4/4/2019 3:35:30 PM

CONTRACTOR STATISTICAL REPORT Date Range:  01/01/2015 - 04/04/2019
Contractor: NASDI, LLC PAGE 2
tID: 2842
Contlly 28 Worked on BRIP Report #5
PROJECTS Project
PATRIOT HOMES PROJECT 03/29/2015
9722 01/31/2016 | Total Hours} Resident Hrs /% POCHrs/%| FemaleHrs/%| Emps.] Res. POC| Fem
Asbestos Worker 3,806.0 00  00%| 34120 896%| 1840 48%| 34 0 30 3
Equipment Operator s210] 00  00%] 400 77%] 1200 230%| 7 o] 1|
Laborer 39750] 1.0350  26.0%| 20420 51.4%] 00 o00%| 42 10| 19 o]
PATRIOT HOMES PROJECT Totals: 8,302.0] 1,035.0  12.5%| 54940 66.2% 3040 3.7% 83 10 50 4
ContractorTotals Total Hours| ResidentHrs/%|  POC Hrs/%| Female Hrs/%| Emps.| Res.| PocC| Fem.
NASDI, LLC Totals: 39,192.5| 11,589.0 29.6%| 27,4340 70.0%| 35860 9.1%| 303 63 198 22




4/4/2019 3:36:20 PM

CONTRACTOR STATISTICAL REPORT Date Range:  01/01/2015 - 04/04/2019
Contractor:  DAVISON CO,INC. PEiok |
Cont ID: 2560 EO_.—AOQ on BRJP ”Qﬁon %m

PROJECTS Project ;

7036 GALLIVAN COMMUNITY CENTER | 10/13/2017

1E+0 06/08/2018 | Total Hours] Resident Hrs / % POC Hrs/ %| Female Hrs/%| Emps. Res. POC]| Fem.
HVAC 602.0 40.0 6.6% 0.0 0.0% 0.0 0.0% 5 1 0 0

7036 GALLIVAN COMMUNITY CENTER |  Totals: 602.0 40.0 6.6% 00 00% 0.0 00% 5 1 0 0

7037-A ENGINE 5 BUILDING REPAIRS &  02/16/2018

1E+0 06/08/2018 | Total Hours| Resident Hrs / % POC Hrs/%| Female Hrs /% | Emps. Res. POC| Fem.
HVAC 42.0 12.0 28.6% 0.0 0.0% 0.0 0.0% 3 1 0 0
Laborer 18.0 0.0 0.0% _ 0.0 0.0% 00 0.0% 1 0 0 0

7037-A ENGINE 5 BUILDING REPAIRS & Totals: 60.0 12.0 20.0% 0.0 0.0% 00 0.0% 4 1 0 0

7054 CITY HALL ROOM 806 RENOVATI  07/04/2015

9768 08/15/2015 | Total Hours| Resident Hrs / % POC Hrs /%] Female Hrs /% | Emps. Res. POC| Fem
HVAC 16.0 0.0 0.0% 0.0 0.0% 0.0 0.0% 1 0 0 0
Pipefitter 160] 00  0.0% 00 o00%|] 00 oo0x] 1] o] o] o]

7054 CITY HALL ROOM 806 RENOVATI Totals: 32.0 0.0 0.0% 0.0 0.0% 00 0.0% 2 0 0 0

7079 VERONICA SMITH SENIOR CENTE  05/05/2017

1E+0 08/25/2017 | Total Hours| Resident Hrs / % POC Hrs / % Female Hrs / % | Emps. Res. POC| Fem
HVAC 56.0 0.0 0.0% 0.0 0.0% 0.0 0.0% 2 0 0 0
Laborer 3220 00 o0o%] 00 o00%] 00 o0o0x] 1] o] o] o]
Sheetmetal Worker go] 00 o00%| 00 o00%] 00 oow|] 1] of o o]

7079 VERONICA SMITH SENIOR CENTE  Totals: 96.0 0.0 0.0% 00 00% 0.0 0.0% 4 0 0 0




4/4/2019 3:36:20 PM

CONTRACTOR STATISTICAL REPORT Date Range:  01/01/2015 - 04/04/2019
Contractor: DAVISON CO,INC. PAGE 2
Cont ID: 2560 Worked on BRJP Report #5

PROJECTS Project

7087 VINE STREET COMMUNITY CENT  11/18/2017

1E+0 09/29/2018 | Total Hours| Resident Hrs /% POC Hrs/%| Female Hrs /%] Emps. Res. POC| Fem.
HVAC 2,616.0] 518.0 19.8% 0.0 0.0% 0.0 0.0% 4 1 0 0
Laborer 400] 400 1000%] 400 1000%] 00 0.0% 1 E 1 o]
Pipefitter 720] 720 1000%] 720 1000%| 00 0.0% 1 o]

7087 VINE STREET COMMUNITY CENT Totals: 2.728.0] 630.0 23.1% 112.0 4.1% 00 0.0% 6 3 2 0

7113 GEORGE WRIGHT GOLF CLUBHO  (3/09/2018

1E+0 06/08/2018 | Total Hours| Resident Hrs /% POC Hrs/%| Female Hrs/%| Emps Res. POC| Fem.
HVAC 222.0 0.0 0.0% 0.0 0.0% 0.0 0.0% 3 0 0 0
Laborer aso] 00  00% 00 o00%|] 00 00% 1] o o] o]

7113 GEORGE WRIGHT GOLF CLUBHO  Totals: 270.0 0.0 0.0% 0.0 0.0% 00 0.0% 4 0 0 0

7121-A 26 COURT STREET OFFICE SPA  01/05/2019

1E+0 03/31/2019 | Total Hours| Resident Hrs / % POC Hrs /% | Female Hrs /% | Emps Res. POC| Fem.
HVAC 63.0 58.0 92.1% 0.0 0.0% 0.0 0.0% 2 1 0 0
Laborer 1240 470 aro%| 470 arow| oo oow] 4] 1] o]
Pipefitter 570] 00 o0o0%] 00 o0o0%w| 00 00% 1 of o] o]

7121-A 26 COURT STREET OFFICE SPA  Totals: 2440] 1050 43.0% 470 19.3% 00 0.0% 7 2 1 0

MERIDIAN & EUTAW 05/19/2018

7087 05/26/2018 | Total Hours| Resident Hrs /% POCHrs/%| Female Hrs/%] Emps. Res POC| Fem
HVAC 122.0 26.0 21.3% 0.0 0.0% 0.0 0.0% 3 1 0 0
Laborer goo| 800 1000%| 800 1000%] 00 00% 1| 1] 1] o]

MERIDIAN & EUTAW Totals: 202.0] 106.0 52.5% 80.0 39.6% 0.0 0.0% 4 2 1 0

_Q_Q:ﬁm.,nﬂn,ﬁ&m_m Total Hours| Resident Hrs/ % POC Hrs / % Female Hrs / % | Emps. Res POC| Fem

DAVISON CO,INC. Totals: 4,234.0 893.0 21.1%| 239.0 5.6% 00 00%] 36 9 4 0




CONTRACTOR STATISTICAL REPORT Date Range:  01/01/2015 - 04/04/2019 4/4/2019 3:35:51 PM
Contractor. BROTHERS ELECTRIC CO LLC PAGE 1
Cont ID: Worked on BRJP Report #5

PROJECTS Project

6919-B BEETHOVEN SCHOOL ACCESSI  08/24/2013

0492 02/07/2015 | Total Hours| Resident Hrs /% POC Hrs/%| Female Hrs/ %] Emps. Res. POC| Fem.
Electrician 8.0 8.0 100.0% 8.0 100.0% 0.0 0.0% 1 1 1 0

6919-B BEETHOVEN SCHOOL ACCESSI  Totals: 8.0 80 100.0% 80 100.0% 00 0.0% 1 1 1 0

7035 PARIS STREET COMMUNITY CEN  12/12/2015

9809 07/08/2017 | Total Hours| Resident Hrs / % POC Hrs/%| Female Hrs/% | Emps. Res. POC| Fem
Electrician 5,998.0] 1,427.5 23.8%]| 1,3105 21.8% 4375 7.3% 26 4 5 2
Technician 503.0] 00  0.0% 00 00%| 185 37%| 2 ol o 1]

7035 PARIS STREET COMMUNITY CEN Totals: 6,501.0| 1,427.5 22.0%| 1,3105 20.2% 4560 7.0% 28 4 5 3

7044 BOSTON EMS VEHICLE STORAGE (9/13/2014

9666 01/23/2016 | Total Hours| Resident Hrs / % POC Hrs/%| Female Hrs/%| Emps. Res. POC| Fem
Electrician 1,443.5| 695.0 481%]| 1,353.5 93.8% 0.0 0.0% 6 2 4 0

7044 BOSTON EMS VEHICLE STORAGE  Totals: 1,4435| 695.0 48.1%| 13535 93.8% 00 0.0% 6 2 4 0

7053 CITY HALL 708 7TH F1 PARTIAL R 10/04/2014

9663 01/24/2015 | Total Hours| Resident Hrs / % POC Hrs/%| Female Hrs/%| Emps Res. POC| Fem.
Electrician 24.0 24.0 100.0% 24.0 100.0% 0.0 0.0% 1 1 1 0

7053 CITY HALL 708 7TH F1 PARTIALR  Totals: 240 240 100.0% 24.0 100.0% 00 0.0% 1 1 1 0

7121-A 26 COURT STREET OFFICE SPA  (1/05/2019

1E+0 03/30/2019 | Total Hours| Resident Hrs /% POC Hrs /%] Female Hrs/% | Emps Res. POC| Fem.
Electrician 130.0 106.0 81.5% 130.0 100.0% 00 0.0% 2 1 2 0

7121-A 26 COURT STREET OFFICE SPA  Totals: 130.0 106.0 81.5% 130.0 100.0% 00 00% 2 1 2 0

Contractor Totals Total Hours| Resident Hrs / % POC Hrs /% | Female Hrs/%| Emps.| Res.| Poc| Fem.

BROTHERS ELECTRIC COLLC Totals: 8106.5| 22605 27.9%| 2,826.0 34.9% 4560 56%| 38 9 13 3




04/04/2019 4/4/2019 3:36:41 PM

CONTRACTOR STATISTICAL REPORT Date Range:  01/01/2015 -
Contractor:  SANIBEL ELECTRIC FRaE 1
ContID: 12874 S_S%ma on BRJP Report #5

PROJECTS Project

7121-A 26 COURT STREET OFFICE SPA  01/12/2019

1E+0 03/30/2019 | Total Hours] Resident Hrs/ % POC Hrs / % Female Hrs / % | Emps. Res. POC Fem.

Electrician 34.0 18.0 52.9% 12.0 35.3% 0.0 0.0% 3 1 1 0

7121-A 26 COURT STREET OFFICE SPA  Totals: 34.0 18.0 52.9% 120 35.3% 00 0.0% 3 1 1 0
Contractor Totals Total Hours| Resident Hrs /% POC Hrs / % Female Hrs / % | Emps. Res. POC Fem.
SANIBEL ELECTRIC Totals: 34.0 18.0 52.9% 12.0 35.3% 0.0 0.0% 3 1 1 0




